shop online at www.missourivalleyshopper.com

July 7, 2015 ¢ Page 7

Dept. of Ag
Pesticide
Container
Recycling
Collection
Begins
July 13

PIERRE, S.D. -The South
Dakota Department of Agri-
culture (SDDA) encourages
all ag producers and busi-
nesses to take advantage of
the free pesticide container
recycling collection from
Monday, July 13, through
Wednesday, Sept. 9, in 37
locations around the state.
The SDDA has been recycling
containers since 1993 and
recently exceeded 2 million
containers being recycled.

There are two accepted
methods of pesticide con-
tainer disposal. Pesticides
may be disposed of at a solid
waste landfill or turned over
for recycling. With either of
these methods, containers
must be triple or pressure
rinsed to remove contami-
nants.

Recycling is the preferred
way of disposing pesticide
containers because contain-
ers are removed from the
solid waste stream and the
discarded materials can be
reused. Many solid waste fa-
cilities do not take pesticide
containers because they do
not have enough staff to en-
sure containers are properly
prepared for disposal. Recy-
cling is a NO COST option.
Only 2 1/2 gallon containers
or less that previously con-
tained crop protection chemi-
cals are accepted during
these collection times. Larger
containers will be collected
at later arranged times.

South Dakota state law
prohibits open burning prac-
tices that create a nuisance
or a hazard to public health.
Open burning of plastics re-
leases chemicals to the atmo-
sphere that are considered to
be hazardous air pollutants.

“When you consider the
health risks associated with
open burning plastic contain-
ers and the fact that state law
prohibits the practice, choos-
ing to take advantage of the
Pesticide Container Recycling
Program should be an easy
decision,” said Tom Gere,
SDDA agronomy services
manager.

If you are a large quantity
generator of containers, or
have no collections in your
area, it may be possible
to have SDDA staff come
directly to your location and
collect containers.

For a full schedule of con-
tainer pick up times and loca-
tions, please visit http://sdda.
sd.gov/ag-services/pesticide-
program/pesticide-collection-
program/ and click on “2015
Pesticide Container Recycling
Collection Schedule.” For
more information on these
collections, please contact
SDDA at 605-773-4432.

Agriculture is South Dako-
ta’s No. 1 industry, generating
$25.6 billion in annual eco-
nomic activity and employing
115,651 South Dakotans. The
South Dakota Department of
Agriculture’s mission is to
promote, protect, preserve
and improve this industry for
today and tomorrow. Visit us
online at http://sdda.sd.gov
or find us on Facebook and
Twitter.
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HELP WANTED

1340 Part-Time

Charlie's Pizza House is tak-
ing applications for several
part-time/weekend  positions.
Apply in person after 5pm., 804
Summit, Yankton.

Immediate Janitorial evening
position. Part-time, M-F in
Yankton. Must have a valid
drivers license and pass a
background check. General
cleaning required.  712-252-
4931

Now Hiring
Cooks, Servers, Waitresses
and Bartenders.

Apply in
person or call 605-689-2111
Lewis and Clark
Marina Grill

Finding the
rightjob Is
casier than

you think

when Hou’ve
got the right

direction

Stop searching.

The Help Wanted
section of the
Missouri Valley

Shopper lists many

possible new job
opportunities.

Find a career
that’s right for you.
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Please Recycle!

| Avera i

Sacred Heart Hospital []

RN CLINICAL
INFORMATICIST

New FT positions in

LTC. 5 years of health
care experience and RN
required. Benefits eligible.

SOCIAL WORKER
PRN BSW and MSW
positions for Avera@Home.
SD licensure required.

RN

PT and FT positions in LTC
and Medical. RN licensure
required. Benefits eligible.

HOUSEKEEPER

PT and FT positions.
Housekeeping experience
preferred. Benefits eligible.

COMMUNICATIONS
ASSISTANT

PT (16hrs/2wks) weekend
position. Answer inbound
phone calls, monitor
alarms, and respond to
codes.

CERTIFIED
NURSING

ASSISTANTS

FT PM and float positions.
Shift differentials and
additional $2/hour for float
positions. Avera will certify
and train. Benefits eligible.

Apply online at www.avera.org
Human Resources
501 Summit St.,
Yankton, SD
605-668-8317 or
888-668-8500

Avera is an Equal Opportunity/
Affirmative Action Employer/Minority/
Female/Disabled/Veteran/

Sexual Orientation/Gender Identity
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Employment

Opportunities

CNA
Evening and
night shifts

RN/LPN
Charge Nurse
Part Time

Dietary
Assistant
Part-time Evening

Universal
Worker/
Medication Aide
On-Call
Assisted Living

Offering $1,000

new hire bonus for
CNA and RN/LPN’s

Competitive starting
pay for CNA with
excellent benefits

Drug-Free Workplace

All qualified applicants
will receive
consideration without
regard to race, color, reli-
gion, sex, national
origin, disability or
protected veteran status.

Please apply

online at
www.good-sam.com
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BroomriELD

300 N. 2nd St.
Bloomfield, NE
(402) 373-2531

Family 1st Dental
Now Hiring Full Time Dentist

Are you an outgoing, self-motivated dentist looking for a new dental home, where you can
provide patients high-quality dental care in a well-established practice within
a network of dental professionals?

If Yes, then Apply Today to join our dental family!
Hawarden, IA

« Excellent Income & Benefits Package
« In-house CE & Stipend for CE

e 401 K - Retirement Plan
« Colonial Life Benefits

« Cafeteria Plan

« Free Dental Work Minus Lab Fee

« Paid Holidays
« Vacation Days Available

o State-of-the-art Technology

o Choose Your Lab & Materials
 Administrative & Clinical Support

« Clinical Autonomy

« You Focus On The Dentistry

« Existing Relationships With Suppliers
« Family & Supportive Culture

o Mentor Program

o Peer Interaction

« Regional & Yearly Meeting

Join Our Team Today! www.familyfirstdental.com

Please send resume & cover letter to:
Family 1st Dental - Emily Rutledge HR
504 West Prospect Ave, Norfolk NE 68701

(402)644-3177 | E-mail: emily@familyfirstdental.com

& » POLARIS
JOB FAIR

bonus

‘inc.net

Advance Services

Wednesday, July 8
Time: 10:00 a.m. - 3:00 p.m.

Now hiring full time and
part time warehouse workers
(1st and 2nd shift)

$50 sign on

~ Location:
€» POLARIS
1997 Polaris Parkway
Vermillion, SD 57069

sapa:

Shaping the future

STOP!!!
LOOK NO FURTHER!!

“One Company-One Voice”

$500 Sign-on Bonus

Sapa Extrusions Inc., Yankton, SD (World’s Leading Aluminum Extruder) has several
production positions available for qualified individuals who want to work a 4 days on 4
days off (12) hours a day shift schedule with overtime, and are able to lift up to 50# on a
regular basis. These positions are full time and include both night and day shift openings.

Sapa offers:

Competitive compensation package paid weekly.

$1.00 shift differential for nights.

Performance based merit increases every 3 months.
Excellent benefits package at an affordable cost for both single individuals and families.

Quarterly Profit Sharing.

Company paid life insurance, short and long term disability.

10 paid holidays

401K plan with Company participation
Company sponsored retirement plan (fully vested after three years of service)

Ifyou are a hard working, dedicated person who wants
to work only sixteen days a month then come join us!
Interested candidates please apply in person and/or by mail:

Attn: Jane Larson, HR Mgr. 2500 Alumax Rd, Yankton, SD 57078
or email: Jane.Larson@sapagroup.com.

Sapa Extrusions North America is an Equal Opportunity Employer where all phases of employment are based strictly upon
the qualifications of the individual as related to the work requirements of the position. This policy is applied without regard to
race, sex, sexual orientation, gender identity, religion, national origin, ancestry, age, disability, veteran status, marital status

or any other category protected by law.




